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On March 24, the Equal Employment Opportunity Commission (EEOC) affirmed the Office of Personnel Management’s (OPM)

decisions that the Federal Employee Health Benefits (FEHB) Program can remove gender-affirming care from coverage for its

enrollees. The EEOC’s decision rejected claims of sex-based and disability discrimination brought by federal workers, ruling

that the FEHB’s policy did not violate Title VII of the 1964 Civil Rights Act or the Rehabilitation Act of 1973. The FEHB Program

provides health insurance for over 9 million federal employees, retirees, former employees, family members, and former

spouses.
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https://www.eeoc.gov/sites/default/files/2026-03/0120172750%200120172751%202020000643%202021005019%20decision_Redacted_0.pdf
https://www.opm.gov/retirement-center/my-annuity-and-benefits/healthcare-insurance/
https://hooperlundy.com

